Job Profile 
Senior Social Worker  Grade:
I

Date created: October 2015
	About the Job    

· To work closely with children, young people and their families, other staff within the service function and partner agencies to provide support and protection for children and young people in need and at risk. 

· To promote a range of services which carry out statutory duties as required by legislation and guidance. 

· To assess the needs of children, young people and families to plan and implement suitable multi-agency interventions and service provisions  to meet need and review outcomes. 

This is what we need you to do... 

Case Management 

· To carry a case load of children and families in line with the experience of the social worker and the organisational needs of the service function, including Children in Need, Children in need of protection and Children who are looked after by the Local Authority

· To prepare and present good quality written and oral reports as appropriate to the social work task

· To maintain accurate and up to date case recording in line with procedures. 

Assessment and planning 
· To undertake good quality comprehensive assessments of children and families in collaboration with other agencies
· To plan an effective outcome focussed intervention, based on clear analysis and risk assessment. 
· To monitor and review the progress of plans and outcomes
Special Conditions
·  Registration with HCPC and enhanced DBS 

· Nature of the post requires flexibility to meet urgent work needs as they arise. This will inevitably entail some work outside normal office hours

· Must hold a driving licence and have access to a car



Monitoring and ongoing development of outcomes

As part of the annual appraisal, outcome based targets will be developed in conjunction with the post holder and will supplement this job profile.  The job profile will be subject to regular review and the council reserves its right to amend or add to the accountabilities listed above.

	The ideal candidate will have... 

Experience
· Must have over 2 years experience as a Social Worker with children and families
· Experience of working in a social care setting

· Experience of child protection and statutory child care 
Knowledge, Skills and Understanding
· Knowledge of all relevant legislation and guidance
· Knowledge of recent developments in social care practice with children and families
· Knowledge of child development

· Knowledge of assessment  guidance and process 

· Ability to analysis and address complex family situations

· Effective assessment skills relating to work with children and families

· Effective verbal and written communication skills
· Ability to organise and prioritise workload in conjunction with line manager
· Ability to work as part of a team
· Ability to communicate effectively and creatively with children
· Ability to work with staff and managers at all levels
	Behavioural attributes
· Able to cope and function effectively when working in a pressurised environment
· Emotionally resilient
· Non-judgemental and  caring attitude
· Demonstrates Gloucestershire Leader/Employee Behaviours.
Education & Qualifications
Essential
· MA/MSc/BA/BSc in Social Work or relevant HCPC approved qualification e.g. DipSW, CQSW, CSS 

· HCPC registered. 

Desirable
· Post qualification awards


There are also a number of generic requirements that are applicable to all employees within the Council.  There can be found at the following link: 

http://staffnet.gloscc.gov.uk/index.cfm?articleid=8579
